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Why tomorrow’s drilling professionals need more than technical skills
As World Youth Skills Day 2026 highlights the importance of building skills for a shared future, Rosond believes the next generation of drilling professionals will need technical expertise alongside the human-centred capabilities that enable safer, smarter and more collaborative operations.
15 July 2026: As the mining industry embraces new technologies, evolving operational practices and increasingly complex projects, the skills required of young professionals are changing. While technical expertise remains fundamental, tomorrow’s drilling professionals will also need to communicate effectively, collaborate across multidisciplinary teams, adapt to new technologies and develop the leadership capabilities that will shape the future of the industry.
This year’s World Youth Skills Day, celebrated annually on 15 July, carries the theme ‘Skills for a Shared Future’, recognising that future workplaces will increasingly depend on a combination of technical, digital and human-centred skills. For leading drilling technology solutions provider Rosond, this reflects an approach that has long underpinned its investment in developing the next generation of industry professionals.
“Technical competence will always be at the heart of what we do,” comments Glen McGavigan, Chief Executive Officer at Rosond. “However, the modern drilling environment demands far more than the ability to operate equipment. Our people need to solve problems under pressure, communicate clearly, work effectively as part of diverse teams and continuously adapt as technology and industry requirements evolve.”
Collaboration drives safer operations
Drilling projects involve multiple disciplines working together in environments where safety, efficiency and precision are paramount. Success depends on effective collaboration between operators, engineers, supervisors, maintenance teams and clients.
Rosond therefore develops communication and teamwork alongside technical capability throughout its training programmes. By exposing trainees to real-world operational environments and encouraging collaborative problem-solving, young professionals gain an understanding that drilling success is built on collective performance rather than individual expertise.
“Every successful drilling project is a team effort,” highlights McGavigan. “People who can communicate effectively, share knowledge and support one another contribute not only to better project outcomes but also to safer working environments.”
Building adaptability for an evolving industry
Innovation continues to reshape the drilling sector, from improved equipment and digital technologies to enhanced safety systems and data-driven decision-making. This means today’s entrants must embrace continuous learning throughout their careers.
Rosond’s training centres in Thabazimbi, Rustenburg, Fochville and Kathu provide operational, technical and safety training that aligns with recognised industry standards. Accredited facilitators, assessors and moderators ensure that training remains relevant while preparing employees to adapt as industry requirements continue to evolve.
The company also supports young people through learnerships across various disciplines and bursaries in fields including geology, information technology and engineering, helping create broader career pathways into the mining and drilling sectors.
Developing future leaders
Problem-solving and leadership are increasingly becoming essential workplace skills. Whether responding to changing ground conditions, managing operational challenges or making informed decisions in safety-critical situations, young professionals must develop confidence alongside competence.
Rosond believes mentorship plays a critical role in this process. Experienced professionals guide newer employees, transferring technical knowledge while modelling the judgement, accountability and professionalism needed to build long-term careers.
“Leadership is not simply about managing people,” notes McGavigan. “It starts with taking responsibility, being willing to learn from others and having the confidence to make informed decisions. These are qualities we aim to develop from the very beginning of every employee’s journey.”
Investing in skills for a shared future
South Africa’s high youth unemployment continues to highlight the importance of meaningful skills development that leads to sustainable employment. By investing in both technical excellence and the broader professional capabilities required in modern workplaces, Rosond is helping prepare young people for long-term careers rather than simply their first job.
“As we recognise World Youth Skills Day 2026, we encourage young people entering our industry to remain curious, embrace every learning opportunity and never stop developing themselves,” concludes McGavigan. “The future belongs to professionals who combine technical expertise with adaptability, collaboration and a commitment to continuous improvement. Those are the skills that will build a stronger industry and a shared future for everyone.”
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