
[image: ]


JOHANNESBURG, SOUTH AFRICA, 22 june 2022
ABB celebrates women power in engineering
Science and gender equality are critical to achieve the UN Sustainable Global Development Goals. In 2021, ABB launched its Diversity and Inclusion Strategy 2030 in conjunction with its Sustainability Strategy 2030 to engage the best talent to achieve its own sustainability goals. Diversity expands the skills pool, bringing fresh perspectives and creativity for more innovation to contribute to a better world. Through its people, ABB pushes the boundaries of what can be achieved.
ABB’s Diversity & Inclusion 2030 targets include 50% university hires, 25% women in ABB leadership (19% by 2025), well established policies, a yearly improvement of the inclusion score in the employees’ engagement survey, and 100% access to employee resource and affinity groups.
ABB is committed to solving some of the biggest global challenges of our time. This is only possible through its exceptional people who work every day towards this goal, based on a culture of diversity, inclusion, and equal opportunity as being critical to business success.
In celebration of International Women in Engineering Day (INWED) on 23 June, ABB highlights four individuals who are making a significant contribution to the success of the company in numerous ways, from leading teams to bringing cutting-edge technologies to market and working with customers across a range of industries and sectors. 
Engineering has traditionally been very male dominated, with the percentage of female engineers at universities and in the workplace substantially lower than what it should be. ABB has been working to diversify the engineering industry by creating opportunities for women.
In response to South Africa’s high unemployment rates and the lack of female engineers, ABB has a range of skills development initiatives in Southern Africa. These include ABB JDF scholarships, ABB learnerships, a Memorandum of Understanding with the University of Zambia, P1/P2 engineering training, ABB Engineer in Training, and the ABB Learnership for Disabled Graduates.
The quality and innovativeness of the engineering in ABB’s products, solutions, and service offerings allows its customers to stay ahead of the curve. Working in engineering at ABB means working on market-leading technologies, creating a healthier and more prosperous world.
[bookmark: _Hlk106798285]“Women in engineering should never be apologetic about their gender, nor should they be contrite about their abilities and talents. It is incumbent on contemporary women to transcend the glass ceiling imposed by society. Women should not be fearful of being the initiator of change, be it in society, or in the business world,” says Tender and Quotations Specialist Samantha Zitha.
“Young women entering male-dominated industries should never do themselves the disservice of negating their abilities and talents to appease their male counterparts. It is important that they make their presence felt and put their best foot forward. Women need to stand out and step out of their comfort zones to be able to achieve beyond their wildest dreams.”
[bookmark: _Hlk106798338]Samantha has both a BA and National Diploma in Electrical Engineering. Her role in medium voltage secondary switchgear involves offering feasible, market friendly, competitive solutions to customers, together with customer relations and project management. She has also commenced training as a sales specialist to expand her role at ABB even further.
In the space of five years, Samantha has been nominated to take part in the ABB Life-Leadership Programme in Dubai in 2019, with the aim to understand and implement the ABB culture, strategy, and business model into one’s daily work, deepen the linkage between oneself and the company, and create mutual value. This afforded her the opportunity to interact with young minds from all over the Africa and Middle East region, imparting knowledge and practical experience.
[bookmark: _Hlk106798322]Engineer-in-training Mmatseleng Precious Lefoka has a BTech in Industrial Engineering and is currently a Master’s candidate. She has almost two years’ working experience in industrial engineering, having worked in paint manufacturing and now at ABB. Mmatseleng says a career-changing highlight has been heading up the Quality Wins project to make production processes leaner and improve ergonomics.
As an engineer-in training, her first responsibility when joining ABB was simply to learn. “I had never heard of a switchgear before,” she admits. Now she has assumed the role of an improvement officer. “Every day I make small improvements around the production floor. I work with the logistics, supply chain, engineering, and production departments to streamline our processes.” All the improvements implemented by Mmatseleng to date, whether a change in layout or work process, have impacted on ABB’s bottom line time in terms of cost- and time-savings.
Mmatseleng cites the challenges she faces in her role as stemming from the difficulty that people can have in sustaining any new work processes put in place. As a woman in a traditionally male-dominated environment, she adds that men can be hesitant in taking instructions from her, especially given her youth. Her advice to women contemplating a similar career path is simple: “Love what you do, and you will never work a day in your life. I know this seems like a cliché, but I love my job. Every day I wake up knowing I will improve someone’s work profile, and it makes me happy. Industrial engineering has many possibilities, and you should always be open to learn. Never stop learning and asking questions.”
[bookmark: _Hlk106798372]Project engineer Mannana Johanna Nape studied at the Vaal University of Technology and obtained a National Diploma and BTech in Electrical Engineering. She joined ABB as a graduate trainee in 2012, gaining experience in control and instrumentation (C&I) at different sites, including coal power stations and solar plants. She has progressed to project engineer at Kusile in Mpumalanga, the world’s fourth-largest coal-fired power station. As a project engineer based in commissioning, she is responsible for commissioning field instrumentation, and carrying out fault-finding on control systems and field instruments. She also has the added flexibility of being able to support the engineering manager.
Apart from being in a male-dominated industry, another challenge is having to work twice as hard as her male colleagues to prove and demonstrate her capabilities in the industry, as well as being underestimated in a role traditionally seen as requiring physical strength. Mannana’s advice is clear: “Do not back down. Follow your dreams and be confident in what you do.” She lauds ABB for having mentorship programmes in place that not only encourage young women but assists them to engage with related networks. Here Mannana has played a key role in creating a mentoring project entitled ‘Promoting and Improving Gender Diversity’.
[bookmark: _Hlk106798713]Ramathabatha Joyce Moganedi has a BTech Electrical Engineering (Process Control and Instrumentation), a Management Advancement Program (MAP), and a Master of Business Administration (MBA). In her nearly three years at ABB to date, she has been recognised and nominated as the PAEN Segment Lead for Water, nominated as ABB Energies Industries Ambassador, and nominated as MEA HUB Team-Adaptive Execution Champion.
Joyce’s role encompasses overall growth and responsibility for the ABB Power and Water Market in the Sub-Saharan region. This includes strategy development from a solutions sales point of view. Her challenges are twofold, firstly with the power sector being male-dominated, and secondly being a woman in a technical sales environment. Her advice to her fellow women is to be self-confident, persevere and to make a lasting positive impact on other people’s lives.
INWED from the Women’s Engineering Society (WES) celebrates its ninth year in 2022. Figures as of June 2021 indicate that only 16.5% of engineers are women. INWED gives women engineers around the world a profile when they are still hugely under-represented in their professions. As the only platform of its kind, it plays a vital role in encouraging more young women and girls to take up engineering careers.
ENDS
ABB (ABBN: SIX Swiss Ex) is a leading global technology company that energizes the transformation of society and industry to achieve a more productive, sustainable future. By connecting software to its electrification, robotics, automation and motion portfolio, ABB pushes the boundaries of technology to drive performance to new levels. With a history of excellence stretching back more than 130 years, ABB’s success is driven by about 105,000 talented employees in over 100 countries. www.abb.com 
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